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Economic Growth Region 8

Statistical Data Report for August 2022, Released October 2022

State Employment and Unemployment

Unemployment rates were higher in August in 16 states and stable in 34

states and the District of Columbia, the U.S. Bureau of Labor Statistics

reported today. All 50 states and the District had jobless rate decreases from

a year earlier. The national unemployment rate rose to 3.7 percent over the

month but was 1.5 percentage points lower than in August 2021. Economic Growth

Region (EGR) 8

Nonfarm payroll employment increased in 10 states, decreased in 1 state,
and was essentially unchanged in 39 states and the District of Columbia in
August 2022 The largest job gains occurred in Kentucky (+26,700), New Brown, Daviess, Greene,
York (+25,600), and Virginia (+16,700). The largest percentage increases Lawrence, Martin,

Monroe, Orange and

occurred in Alaska and Kentucky (+1.4 percent each), followed by Oregon :
Owen Counties

and Washington (+0.5 percent each). Employment decreased in Mississippi.

Over the year, nonfarm payroll employment increased in 46 states and the




HOOSIERS BY THE NUMBERS

UVGH LIS yoan, IV Pay iuin SHpIoy inisiu i Saasu i1y Siess g uis
District of Columbia and was essentially unchanged in 4 states. The largest Unemployment Rates by
job increases occurred in Texas (+726,900), California (+677,100), and State (seasonally
Florida (+443 600). The largest percentage increases occurred in Texas adjusted): August 2022
(+5.7 percent) and Nevada (+5.0 percent), followed by Flonda, Georgia, and U.S.-3.7%

New Jersey (+4.9 percent each). lllinois - 4.5%

Indiana - 2.8%

Kentucky - 3.8%
Michigan - 4.1%
Chio - 4%

August 2022 Labor Force Estimates (not seasonally adjusted) RS B o

Area Labor Force | Employed Unemployed | Aug-22 Jul-22 Aug-21 Unemployment Rank by

us. 164,971,000 158,714,000 6,256,000 3.8% 3.8% 5.3% County (of 92 counties):
IN 3412014 3307711 104,303 31% 3.5% 3.3% August 2022

EGR 8 152,717 148,324 4,393 2.9% 3.6% 2.9%

B'“"F:q“;’f““ 79,882 77,601 2,281 2.9% 3.7% 2.8% #12 - Orange (3.5%)

Brown Co. 7,979 7,744 235 29% 3.4% 2.8% #15 - Greene (3.4%)
Daviess Co. 16,575 16,216 359 2.2% 2.6% 2.2% #23 - Owen (3.2%)
Greene Co. 13,616 13,147 469 3.4% 3.9% 3.0% #29 - Lawrence (3%)

Lawrence Co. 21,012 20,3714 638 3.0% 37% 3.3% #34 - Brown (2.9%)

Martin Co. 5,485 5357 128 2.3% 2.7% 2.4% #42 - Monroe (2.8%)
Monroe Co. 70,577 65,598 1,979 2.8% 37% 28% #82 - Martin (2.3%)
Orange Co. 8,168 7,685 283 35% 41% 3.8% #84 - Daviess (2.2%)

Owen Co. 9,305 9,003 302 3.2% 3.9% 3.0%
Bloomington 38,615 37,430 1,185 3.1% 42% 3.1%
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Percentage of Unemployment Claims for Top 5 Region 8 Industries 08/27/22 - 339
August 2022

Total Claims
08/06/22 - 428
08/13/22 - 456
Construction 08/20/22 - 471
08/27/22 - 385

Distribution as a Percent of Total

Manufacturing

State of Indiana

Administrative & Support & Waste Management &
Remediation Services

Initial Claims
Health Care & Sacial Assistance _ 08/06/22 - 4618
08/13/22 - 5,309
08120/22 - 4045
08/27/22 - 3 323

Accommodations & Food Services

Continued Claims

08/06/22 - 20 661
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Bloomington MSA Employment Trends
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Helpers,
Construction
Trades
Registered Nurses
Social and
human services
assistants
Licensed
practical nurses
Industrial
engineers
Nursing assistants
Mental health
and substance
abuse social
workers.
Network and
computer
systems
engineers
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Top 20 cccupations desired by applicants on

lefings In Raglon & In tha past month tneir resumes In the past 12 montna

Fhipaicel Thesoas
i m, = t Comp

E NUMBERS

) es

9.

Assemblers and
fabricators
Production workers
Cashiers

Helpers, production
WOl GIS

Laborers; freight,
stock, materials
movers and handlers
Office clerks
Customer service
representatives
@ljilel=Xelgle!
administrative
support
Construction worker

10. Heavy fractor-trailer

truck drivers



INDIANA CAREER READY

HOME JOBSEEKERS EMPLOYERS  STUDENTS/PARENTS  TEACHERS/COUNSELORS  EDUCATION-TRAINING PROVIDERS  WORKFOF

Search Options Sort By: |Highest Demand v

INDe'mand Job Title Search Jobs Education Average mel, V!ew
Select an Area: Ranking Salary Training Video

Indiana Accountants Bachelor's
T ) )
weeee and Auditors degree $

I'm looking for a career in:

Search Job Title... | Computer

Yy Systems ® Job Postings $82,310 u
Refine Results Analysts

d Outlook e ® Job Postings Associates 581,710 n
Demand Outlook: 06000 Managers degree '

O Any

) Financial Bachelor's
O 1 flame b ¢ ® Job Postings 113,150 ECRIEIn u
I flame mEEEe Managers degree ms

O 2 flames

First-Line Post-
Supervisors of secondary

O 4 flames : : . n
| 000040 Production and  JECRLVEENSINEN certificateor  $56,880 u

o5 flames Operating some college

O 3 flames




An official website of the State of Indiana government. Here's how you know v

INDIANA

CAREER READY

Computer Systems Analysts:
LA A A A

Analyze science, engineering, business, and other data

processing problems to develop and implement solutions to

complex applications problems, system administration issues,
or network concerns. Perform systems management and integration
functions, improve existing computer systems, and review computer
system capabilities, workflow, and schedule limitations. May analyze or
recommend commercially available software.

Also includes

Health Informatics Specialists

INDIANA CAREER REA

DY
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About the Job

Indiana Average Salary
Average Time to Fill
Typical Education

Typical Experience

10 Year Projected Openings
(2016-2026)

10 Year Expected Percentage
Change (2016-2026)

INDIANA CAREER REA

JOBSEEKERS  EMPLOYERS  STUDENTS/PARENTS  TEACHERS/COUNSELORS  EDUCATION-TRAINING PROVIDERS ~ WORKFORC

$82,310.00
48 days
Bachelor's degree

Over 1year, up to and
including 2 years

8,132

For more information on the new projection
methodology, visit Hoosiers by the Numbers .

Find Available Postings

Select an Area:

Indiana

Search Job Postings

Find Training

Find Training Programs

,—“
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Skills Profile

Essential (Soft) Skills

Essential Skills to Employers

Critical Thinking
Attention to Detail
Computer Fundamentals
Information Gathering
Decision-making
Creativity

Technology and Tool Usage
Written Communication
Oral Communication
Integrity

Leadership

Following Directions
Oraanization

ﬁg HOME 0B SEEKERS

IN

Interacting With Computers
Thinking Creatively

Analyzing Data or Information

DIANA CAREER REA

EMPLOYERS  STUDENTS/PARENTS  TEACHERS/COUNSELORS  EDUCATION-TRAINING PROVIDERS ~ WORKFORCE PAR|

IsEngine
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Top Job Duties and Responsibilities

DY



REGIONAL WORKFORCE PLAN

2020 -2024
Workforce and Innovation Opportunity Act
(WIOA)

Region 8/South Central Region 8 Workforce Board, Inc.

Local/Regional Plan for July 1, 2020 - June 30, 2024

December 21, 2020




Region 8 Projected Change in Employment by Industry 2018-
2026

Government

Manufacturing §

Health Care and Social Assistance
Accommaodation and Food Services
Retail Trade

Construction

Other Services [except Public... B

Professional, Scientific, and Technical..
Administrative and Support and Waste..

Transportation and Warehousing
Finance and Insurance

Wholesale Trade

Real tstate and Rental and Leasing
Information

Arts, Entertzinment, and Recreation

griculture, Forestry, Fishing and Hunting

Educational Services

Management of Companies and.
Mining, Quarrying, and Oil and Gas...

Utikties
Unclassified Industry

#2026 Jobs  B2018 Jobs
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Occupations - According to DWD'’s most recent in-demand Jobs projections for the year 2026, the occupations in the

following table are anticipated to be the top jobs for Region 8 based on total number of jobs in each occupation:

SOC
25-1099

Description

Postsecondary Teachers

2026
Jobs

4,003

Annual
Openings
320

Median Hourly
Earnings
$26.36

29-1141

Registered Nurses

2217

121

$27.18

53-3032

Heavy and Tractor-Trailer Truck Drivers

1,805

200

$18.92

51-2098

Assemblers and Fabricators, All Other, Including Team Assemblers

1,767

219

$15.32

11-1021

General and Operations Managers

1,741

150

$31.20

49-9071

Maintenance and Repair Workers, General

1,464

$18.38

43-3031

Bookkeeping, Accounting, and Auditing Clerks

1,186

$16.57

47-2061

Construction Laborers

1,153

$18.32

41-1011

First-Line Supervisors of Retail Sales Workers

1,112

$16.83

25-2021

Elementary School Teachers, Except Special Education

1,096

$23.78

43-1011

First-Line Supervisors of Office and Administrative Support Workers

1.064

$21.42

51-1011

First-Line Supervisors of Production and Operating Workers

966

$25.95

41-4012

Sales Reps, Wholesale and Manufacturing, Except Technical and Scientific Prod.

877

$24.90

29-2061

Licensed Practical and Licensed Vocational Nurses

831

$18.70

13-1199

Business Operations Specialists, All Other

801

$26.87

25-2031

Secondary School Teachers, Except Special and Career/Technical Education

683

$24.12

17-2112

Industrial Engineers

659

$34.04

47-2031

Carpenters

656

$19.89

51-9061

Inspectors, Testers, Sorters, Samplers, and Weighers

638

$16.87

13-2011

Accountants and Auditors

609

$26.89

47-1011

First-Line Supervisors of Construction Trades and Extraction Workers

579

$30.22
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USES FOR LMI IN ADULT
EDUCATION

* Advising students

 Infegrated Education & Training
* Workforce Education Initiatives
« Grant-writing




ADULI EDUCATION
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Thank you
Thank you

Rob Moore

rdm4/7579@gmail.com
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